


NMpobnembl busHeca

1. KoMnaHuM ctankmMBaloTCa C BbICOKOM TEKYUECTbIO KaAPOB M
HM3KOM BOBJIEYEHHOCTbIO NepcoHana.

2. PykoBoauMTENMU HE Nony4yalor AOS>KHOM ObpaTtHOM CBA3M OT
NOAUYMHEHHDbIX.

3. Naasaer pM3nMueckoe U MEHTarbHoOEe 3A0POBbE COTPYAHMKOB.

Hm3kasg BOBACUCHHOCTD
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Kro Mbl

3

YMHAA AHATIMTHNKA
- ABTOMatTMuyecKme otuertbl C

MHCaAUTaMMU ANl PYKOBOACTBA

| NEPCOHAJTM3ALLMSA

* MsyuaeM Ka>k AOro COTpyAHMUKa M
—{oddle

YODDLE — EAMHCTBEHHAS TEMMUOUNLLUPOBAHHAS
NMNATOOPMA JN1broT B POCCHMM, B KOTOPYIO BXOAMT:

PEeKOMEHAYEM NAECAJIbHbIE JNblroThl



llpemMmyuiecrBa

W Tekyuka kaapoB: -15-25% — [Npsamas skoHoMHMs 3aTpar
®© YaosnersopeHHoctb: +30% — Pocr nosnbHocTH
A TMpoaykmeHoctb: +10-15% — TpyaocnocobHocrb oraernos

% AxmBaums nbror: 70-85% — mbkas anvrepHarmea AMC

® SxoHomus HR-eBpemenu: 40-50 y/mec — ABTomMamm3aums NPoOLECCOB

1 HNamepsembi ROl = YnpaerneHme Ha ocHOBe AaHHbIX
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Hawm nbrorbil
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* Bopbba ¢ BpeAHbIMM MPUBbIYKaMM
* PenakcaumoHHbIe npoLieAypbi
* Tlcmxonomyeckas NoAAEPXKKa

* Kypcbi no npokauke soft skills 1 hard skills

* busHecHmpbl ° S13bikoBbie KypCbI

610K cnopr

* bunbsapa, * KapmHr

* MurHmupyrbon ° Jlaseprar
—{oddle




UUN-moAYyRNDb

MNMOJIb3A DPYHKLIMA
(R} YMHBII pekomeHaatenb nbror aHarmmiKa AHTepPecoB PEKOMEHAYerT J1brortbi
Ar Al-nynbc BoBneuéHHocH aHaIM3 HacTpPoeHMS curHarnimr HR, rae «ropmry

Yoddle = Nbrotsl + M- Burarens
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OT AaHHBIX K AEMCTBMIO

KopnoparMBHbie Kapra YMHBIE
AaHHble BOBJIEUEHHOCTM PEKOMEHAaLMM
a KaneHAapM CunbHble U cnabesle CoTpyAHMK MHOTO BPEMEHM
CTODOHBI MPOBOAMT CUAS
P .
[l CRM-noru 4, Maccarx<
9 9 U cnoprt
(7 HactpoeHue
[J Onpocsl
{:? Pentnr Y oraena npoaax o)
ﬁ J1brotbl naAaet HacTtpoeHune -

4, KOMaHAHbIE

g OPr-CTPYKTypa AKTMBHOCTM
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Yoddle — roroBas nnardopma Ana sanycka
KOPNOpPaTMBHOIO NpeAnpPMHMMaTEenbCTBa

\
j . ’ POCATOM MHTerpauMoOHHbIe BO3MOXXHOCTM:
\_ 6[A3IIPIIM Y + SSO (kopnopatMBHbIN BXxOA)
YnpasneHue ) . * Hacrtpouka poneun n yposHeM
MHHOBALMSAMU U POCTOM Uaes I'Iporowln Munor AOCTyna
M3HYTPU * COBMECTMMOCTb C BHYTPEHHUMMU

LMS/HR cucremamm

* UHTerpaumsa c tTexHoNMorusamm

[MoueMmy 310 aKTyanbHo Ans busHeca:
* Uudposusauma HR npoueccos
* Poct BOBMEUYEHHOCTU U yAEp>KaHUe TarnaHToB

MCKYCCTBEHHOTIO HUHTEeSIJ1eKTa

* TMBKOCTb M CKOPOCTb NPOBEPKM rMMoTES
* MacwrabuposaHue Ha BCIO KOMaHAY



YA OOHDbIM

8500P MHAMBHAYaANbHO

2 ob6sa3arenbHble Nbrotbl B MecAL, @ Moaenb yoddle-coin u rnbkas
becnnartHoe ncnonb3oBaHue @ Ha COTPyAHMKA, NpPOCTas cucrema cucTtema onnarbl.
= nnarpopmbl “ O6CJ1Y)KMBaHMe, onrfiarthbl.
O E>xeAHeBHass aHanMtuka B
NbroTbl ONsIaYMBaloOTCs Al
peanbHOM BPEMEHM.
OTA.eNnbHO. I E>xeHeaenbHasa pacwumpeHHas
l
aHanuTMka. Q MepcoHanbHasa noaAepixxka.
0 ba3oBasa texHUuYeckas 5 AP
LLI HHaA UHTer A
4" noaaepxka B pabouee Bpems. () MpuopuretHas noaaepxxka. () Toctivpennan unierpama 1
AoOCTyn.
|| |'|p0CTa9I adaHaAMTINMTHUKaA E“/ MHTerpau“ﬂ c HR cuctemamu. X AOCTY" K 93KCKNTIO3NMBHbLIM
I Q\
MCNoOSib30BaHMUA. aAKLUSAM.

MOLLHaxA
KOMaHAaAa

yA06cTtBo Ans HR-
otaena

oLleHKa HalwleM
nAardopMbl




CNACMBO A BHMMAHME

CBA3ATHCA C HAMMU

ojfE0

n :I!n




	ff3d53cbc5d99e9dfd2db03f3cf630fb0020ce2e2fbec5aa18e9fae16d551ce1.pdf
	5d0e177b630ab0abe882c87010a7fd4205539b777632377ecdb0fda15f40ac6e.pdf
	8242e0b5d8962e658c1a45ace032541da1694c8f557363ae15b1464776ac9701.pdf
	117b18c84682a85d6eae6b90cd41d99931c50cbd84386dc98e4ac554b3e55d0d.pdf
	b98508753d8fb83fd7bd607476666da44be5016809ccd7decc9a469e028fafd5.pdf



	87e440082878032fab471e91543dcd74a8d270f4a1e91d1bc1983dab61768b3a.pdf
	5d0e177b630ab0abe882c87010a7fd4205539b777632377ecdb0fda15f40ac6e.pdf
	2b56c16dfffc739f6e446edbfef43106d7e70838eb494d06fb0cbad0d3737879.pdf
	5d0e177b630ab0abe882c87010a7fd4205539b777632377ecdb0fda15f40ac6e.pdf
	8242e0b5d8962e658c1a45ace032541da1694c8f557363ae15b1464776ac9701.pdf


	68ed22682277275a5bb0ef5784437794817880180ce63fe0ea7f03bcc978072e.pdf
	ff3d53cbc5d99e9dfd2db03f3cf630fb0020ce2e2fbec5aa18e9fae16d551ce1.pdf

